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Position Description

CoachForce Position

	Reports to:
	NNZ Talent Development Manager 
	Location:
	Lower North Island

	Employee Name:
	
	Date:
	November 2010


	RELATIONSHIPS:
	

	External
	Internal

	Region & Centre Coach Development personnel

Region & Centre Coaches

Franchise Coaches

Regional Managers

National Coaches

Regional Sports Trusts Coach Development personnel

	NNZ CoachForce

High Performance Director

National Player Development Manager 

NetballSmart Coordinator
Game Development Manager
Game Development Administrator

Umpire Development Manager 
National Squads Administrator

NNZ Events & Marketing staff


The Services

The CoachForce position will primarily be responsible for working at a community level to assist in attracting, developing and retaining netball coaches in the Lower North Island area.  In addition, they will support the development and implementation of Netball New Zealand’s Coach Development Strategy.
Key responsibilities include:
	


	Key Responsibilities
	Strategy

	Provision of professional development of Coaches
	· Ensure sufficient quality & quantity of coaches to meet needs of netball domestically



	Communication and stronger links
	· Establish and maintain opportunities to strengthen links between National Coaching staff, Franchises, Regional and Centre coaches


	Attracting and retaining coaches


	· Ensure coaching pathways are visible, accessible and appropriate from grass roots to elite



	Coach development initiatives


	· Increase number of qualified coaches by providing relevant and up to date workshops

· Assist in the development and delivery of the NNZ Coach Development Framework



	Coaching and Coach Review


	· Assist with the development and implementation of coach appointment and review procedures in regions and centres

	Resources


	· Provision of up to date coaching information and knowledge through resource development 



	Assistance


	· Assist NNZ with Regional/Franchise and national coach development initiatives


KEY COMPETENCIES:
To successfully fulfil the NNZ CoachForce position, the following competencies are required:
	Strategic Ability
	· Can accurately anticipate future trends, implications and consequences 

· Has a broad knowledge and perspective of netball

· Contributes to competitive and innovative strategies and plans

	Knowledge
	· Has credibility with the netball community

· Has in depth and sound  knowledge of netball 

	Integrity and Trust
	· Is widely trusted and seen as a direct and open person

· Is willing to uphold the NNZ values and act appropriately in all situations according to those values

· Can deal with conflict, ambiguity and information in an appropriate and positive manner

	Community Focus
	· Can relate effectively in the netball community 

· Can establish and maintain effective relationships with the netball community

	Planning and organisation
	· Can set goals, objectives and measures

· Can assess and monitors results, adapting and changing if required

· Can get things done through formal and informal channels with appropriate attention to detail

· Can effectively organise resources (people, funding, support etc) and manage multiple activities simultaneously

· Can work independently and as part of a team 

	Leadership and communication
	· Can create a compelling purpose and effectively lead to achieve challenging goals and objectives

· Communicates clearly and appropriately using a variety of channels

· Is prepared to invest time and effort in ensuring maximum “buy-in” to ideas and activities

· Can maintain and encourage two-way dialogue on issues and use negotiation skills to achieve win-win

· Is someone people like working with and for

· Is willing to be accountable and measured on performance

	Quality Decision Making
	· Can make decisions in a timely manner, under tight deadlines and pressure and with full understanding and consideration of the implications and impact of decisions on others

· Can make decisions in the best interests of netball

	Technical Experience
	· Can demonstrate an understanding of coach development and the critical success factors for the sport in this area

· Proven experience in implementing netball coaching programmes with successful outcomes at Regional and Centre level
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