 GUIDE TO IDENTIFYING ROLES FOR VOLUNTEERS
It is sometimes difficult to identify which roles Volunteers can reasonably fill. The following checklist from Volunteering New Zealand (http://www.volunteeringnz.org.nz) is a useful guide for deciding:

· the job has not been performed by a paid worker in the last six months;

· the job will not require more than 20 hours per week;

· a new area of work is being explored and Volunteers may pave the way for the creation of a new paid job;

· where paid staff acknowledge the value of Volunteers’ contributions and adequate resources are made available to support, supervise and train Volunteers;

· where there is an opportunity for the Volunteer to benefit from the work by achieving personal goals or acquiring skills or experience, and;

· where a distinct area of work can be identified for which the Volunteer can take responsibility and which complements or extends the work of paid staff.

