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SAMOA NETBALL ASSOCIATION
CONFIDENTIAL:

TO BE COMPLETED PERSONALLY BY APPLICANT

APPLICATION FOR EMPLOYMENT FORM 
NATIONAL NETBALL DEVELOPMENT OFFICER
Note:  The completion of this form does not indicate that there is any obligation to engage the applicant.

Please complete the following form in relation to your application for employment, which will assist SNA to assess your suitability for the position.  The questions being asked are relevant to the nature and type of work undertaken in SNA.  The information will be used to assess your suitability for this purpose only.  

Send completed applications to:
Anne-Marie Phippard






Pacific Netball Partnership






c/- Netball Australia 

PO Box 13285, Law Courts VIC 8010




Email:
annemarie.phippard@netball.asn.au



Closing date for Applications:

10th January 2011
PLEASE COMPLETE EACH QUESTION BELOW

SECTION 1:  
GENERAL DETAILS

Date:



Surname:




First Names:  


Home address:  


Daytime Ph: No.
       
Evening Ph: No.  

 
 


Email address:    

Mobile Ph: No.    




Do you hold a current drivers license?  




Yes / No 

Do you have any previous or pending criminal convictions?

Yes / No

If Yes, please provide details ie; nature of conviction, date and penalty(s) imposed:



SECTION 2:  
COMPETENCY PROFILE

A number of generic competencies have been identified in respect to the position of Netball Development Officer.  Please provide examples, from your current work or past experiences, which would demonstrate your competencies in the following areas.  

Integrity and Trust:  People with this competency can deal with conflict, ambiguity and information in an appropriate and positive manner and act in all settings in a way that is befitting of the position of Netball Development Officer.

Stakeholder Focus:  People with this competency establish and maintain effective relationships and recognise the diversity and range of stakeholders.

 Leading Vision and Purpose:  People with this competency create and communicate a compelling purpose for the organisation and encourage support for the vision.  

Organisational Ability:  People with this ability develop strategies, structures and processes in flexible and practical ways and know how to get things done through formal and informal channels.  

Leading and Motivating People:  People with this competency lay out work in a well-planned and organised manner, set challenging objectives, and can motivate many kinds of subordinates, volunteers and supporters.

Planning:  People with this competency can set goals, objectives and measures and monitor results.

Leading through Systems and Processes:    People with this competency employ best practice for the management of processes and procedures, their own practices and ideas have integrity and transparency. 

Quality Decision Making:  People with this competency make decisions in a timely manner, sometimes under tight deadlines and pressure, understand what information is required to make decisions, and can achieve consensus.
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